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Target Participants 

Potential and existing Women Directors of companies. (Executive / Non-Executive Nominee) 
Strategy and Risk Management. 

 



 

 

About Malaysian Directors Academy (MINDA) 

The Malaysian Directors Academy (MINDA) was established in December 2006 following 
the launch of the Government-Linked Companies (GLCs) Transformation Programme 
Initiatives on 29 July 2005. MINDA is formed as a non-profit organisation with initial 
funding from the Government. 

MINDA’s objective is to address Board performance by equipping Directors of Government-
Linked Companies (GLCs) with the world-class knowledge, skills and mindset required to 
perform to a consistently high standard. MINDA’s strategy to achieve this is by assisting 
Boards in focusing on their fundamental roles and responsibilities such as strategy setting, 
corporate performance management, development of future leaders and human capital, risk 
management, innovation and creativity. 

Learning Philosophy 

MINDA’s Learning Philosophy focuses on the Learner, i.e.the Learners’ experiences and 
needs that they want to bring back to the Boardroom. Our Unique Learning Value 
Proposition (Figure 1) not only focuses on Knowledge and Skills, but also on Mindset 



 
Learning. Onboarding methodology involves facilitated learning through active interactions, 
dynamic discussions and the use of case studies. 

About NAM Institute for the Empowerment of Women (NIEW) 

The NAM Institute for the Empowerment of Women (NIEW) was constituted at the initiative 
of Malaysia in concurrence with a decision made at the first NAM Ministerial Meeting on the 
Advancement of Women hosted by Malaysia in May 2005 

Officially established on the 1st July 2006 under the purview of the Ministry of Women, 
Family and Community Development, NIEW is dedicated to the advancement of women and 
gender equality 

Its vision is to be catalyst in providing visionary and leadership roles including setting 
priorities and broad policy directions for NIEW and its regional offices together with NAM 
Countries to promote and enhance the advancement of women 

NIEW is dedicated to training, research and knowledge management in collaboration with the 
diplomatic community, international bodies, private sector, academia and civil society to 
ensure empowerment of women and achieve gender equality in NAM Member Countries. 

Five years after its establishment, NIEW has seen over 30,000 people from almost 60 
different countries walking through its doors. 

 


